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Section 1: Mandatory LGPS 2013 & 2014 discretions

Discretionary policies from 1 April 2014 in relation to post 31 March 2014 active
members and post 31 March 2014 leavers (excluding councillor members)

Shared Cost Additional Pension
Contribution APC’s) Reg 16(2)(e) & Reg
16(4)(d))

Policy Decision:

‘Whether, how much, and in what
circumstances to contribute to a shared cost
APC scheme.’

Where an active member wishes to purchase
extra annual pension by making additional
pension contributions (APCs)*, an employer
can choose to voluntarily contribute towards
the cost of purchasing that extra pension
through a Shared Cost Additional Pension
Contribution (SCAPC)

*(Please see LGPS Member Website for the
current years maximum additional pension
purchase limit)

Note: this discretion does not relate to cases where a
member has a period of authorised unpaid leave of
absence and elects within 30 days of return to work (or
a longer period if the employer allows) to pay a
SCAPC to cover the amount of pension ‘lost’ during
that period of absence. In those cases, the employer
must contribute 2/3rds of the cost to a SCAPC; there is
no discretion (regulation 15(5) of the LGPS
Regulations 2013).

Dickens Heath Parish
Council’s policy is to not
contribute to SCAPC.

Flexible Retirement R30(6) & TP11(2)

Policy Decision:

‘Whether all or some benefits can be paid if
an employee reduces their hours or grade
(flexible retirement).’

An employer can decide whether to permit
flexible retirement for staff aged 55 or over
who reduce their working hours and/or grade
and wish to access their pension benefits.

In such cases, pension benefits may be
reduced in accordance with actuarial tables
unless the employer waives reduction.

Dickens Heath Parish Council
will consider flexible
retirement, for staff aged 55
and over, on a case by case
basis. Hours to be worked
after taking pension benefits
must be agreed with the PC,
subject to cost and there
being no detrimental effect
on business.
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https://www.lgpsmember.org/your-pension/paying-in/paying-more/

The employee must reduce either their hours,
and/or their grade and the employer must
agree to the release of the pension.

You will need to consider:
e The minimum reduction in hours or
grade required.

(The specific reduction required is not
set out in the regulations, but instead
must be determined by the employer
and specified in this flexible retirement

policy).

e Whether the employee should commit
to a reduction in hours or grade for a
minimum period.

¢ Whether the employee should commit
to remaining in employment with the
employer for a minimum period

You must also state whether, in addition to
the benefits the member has accrued prior to
1st April 2008 (which the member must draw),
you permit the member to choose to draw:

e All, part, or none of the benefits they
accrued after 31st March 2008 and
before 1st April 2014 and,

e All, part, or none of the benefits
accrued after 31st March 2014.

Note: If flexible retirement is agreed for a
member aged between 55 and 60, there
could be a Strain cost to be paid to the
Pension Fund by the employer in respect of
the pension benefits paid. There would also
be a Strain cost payable by the employer
where you have waived any actuarial
reduction, in whole or in part (See below
discretion).
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Flexible Retirement — Waiving Reductions
R30(8)

Policy Decision:

‘Whether to waive, in whole or in part,
actuarial reduction on benefits paid on
flexible retirement.’

There would be a Strain cost payable by the
employer.

Dickens Heath Parish Council’s
policy is to not waive any
reduction to pension benefits,
due to cost implications.

Waiving Reductions R30(8)

Policy Decision:

‘Whether to waive, in whole or in part,
actuarial reduction on benefits which a
member voluntarily draws before normal
pension age other than on the grounds of
flexible retirement (where the member only
has post 31 March 2014 membership)’.

Dickens Heath Parish Council’s
policy is to not waive any
reduction to pension benefits,
due to cost implications.
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‘Switch on’ the 85-year rule

TPSch 2, para 1(2) & 1(1)(c) Policy Decision:

‘Whether to “switch on” the 85 year rule for a
member voluntarily drawing benefits on or Dickens Heath Parish
after age 55 and before age 60 (other than on Council’s policy is to not
the grounds of flexible retirement)’. switch on the 85-year rule.
The 85-year rule does not automatically fully
apply to members who would have had the
protection under old regulations, and who
choose to voluntarily draw their benefits on or
after age 55 and before age 60. An employer
can decide to switch the 85-year rule back on
in full for such members.

Where the Scheme employer does not switch
back on the 85-year rule, the member’s
benefits will be actuarily reduced. However,
the Scheme employer can exercise a
discretion to waive any actuarial reductions
(at cost to the Scheme employer).

Waive actuarial reductions to members

YOI Policy Decision:

TP3(1), TPSch 2, para 2(1), B30(5) & :
B30A(5)

‘Whether to waive any actuarial reduction for

a member voluntarily drawing benefits before Dickens Heath Parish
normal pension age other than on the Council’s policy is to not

grounds of flexible retirement (where the
member has both pre 1 April 2014 and post . .
31 March 2014 membership): pension benefits, due to cost

a) on compassionate grounds (pre 1 April implications.

2014 membership) and / or, in whole or
in part on any grounds (post 31 March
2014 membership) if the member was
not in the Scheme before 1 October
2006,

b) on compassionate grounds (pre 1 April
2014 membership) and / or, in whole or
in part on any grounds (post 31 March
2014 membership) if the member was
in the Scheme before 1 October 2006,
will not be 60 by 31 March 2016 and
will not attain 60 between 1 April 2016
and 31 March 2020 inclusive,

waive any reduction to
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c) on compassionate grounds (pre 1 April
2016 membership) and / or, in whole or
in part on any grounds (post 31 March
2016 membership) if the member was
in the Scheme before 1 October 2006
and will be 60 by 31 March 2016,

d) on compassionate grounds (pre 1 April
2020 membership) and / or, in whole or
in part on any grounds (post 31 March
2020 membership) if the member was
in the Scheme before 1 October 2006,
will not be 60 by 31 March 2016 and
will attain 60 between 1 April 2016 and
31 March 2020 inclusive.’

Power of employing authority to grant
additional pension Reg 31

Policy Decision:

‘Whether to grant additional pension to an
active member or within 6 months of ceasing
to be an active member by reason of
redundancy or business efficiency (by up to
£6,500 p.a. on 1 April 2014 - this figure is
inflation proofed annually).’

An employer can choose to grant extra annual
pension* (at full cost to themselves) to:
e an active member; or
e to a member, within 6 months of
leaving, whose employment was
terminated on the grounds of
redundancy or business efficiency

*(Please see LGPS Member Website for
the current years maximum additional
pension purchase limit)

Dickens Heath Parish
Council’s policy is to not
grant additional pension
benefits, due to cost
implications.
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https://www.lgpsmember.org/your-pension/paying-in/paying-more/

Section 2: Pre 2014 mandatory discretions
Discretions to be exercised on and after 1 April 2014 in relation to
scheme members who ceased active membership between 1 April

2008 and 31 March 2014

‘Switch on’ the 85-year rule
TPSch 2, para 1(2) & 1(1)(c)

Policy decision

‘Whether to “switch on” the 85 year rule for a
member voluntarily drawing benefits on or
after age 55 and before age 60.’

‘Whether to “switch on” the 85 year rule for a
pensioner member with deferred benefits
voluntarily drawing benefits on or after age
55 and before age 60.’

Not Applicable

Waive actuarial reductions to members
benefits
B30(5), B30A(5), TPSch 2, para 2(1)

Policy decision

‘Whether to waive, on compassionate
grounds, the actuarial reduction applied to
deferred benefits paid early under B30
(member).’

‘Whether to waive, on compassionate
grounds, the actuarial reduction applied to
benefits paid early under B30A (pensioner
member with deferred benefits).’

An employer can decide whether, on
compassionate grounds, to waive any
actuarial reduction that would normally be
applied to deferred benefits which are paid
before age 65.

Not Applicable
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Section 3: Pre 2014 mandatory discretions
Discretions to be exercised on and after 1 April 2014 in relation to
scheme members who ceased active membership between 1 April

1998 and 31 March 2008

Grant application for early payment of
deferred benefits
R31(2) LGPS Regulations 1997

Policy decision

‘Grant application for early payment of
deferred benefits on or after age 50 and
before age 55.°

Not Applicable

‘Switch on’ the 85-year rule upon the
voluntary early payment of deferred
benefits

TPSch 2, para 1(2) & 1(1)(f) & R60

Policy decision

‘Whether to “switch on” the 85 year rule for a
member with deferred benefits voluntarily
drawing benefits on or after age 55 and
before age 60.’

Not Applicable

Waive actuarial reductions to members
benefits
R31(5) 1997 & TPSch 2, para 2(1)

Policy decision

‘Waive, on compassionate grounds, the
actuarial reduction applied to deferred
benefits paid early.’

An employer can decide whether, on
compassionate grounds, to waive any
actuarial reduction that would normally be
applied to benefits which are paid before age
65.

Not Applicable
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Section 4: Pre LGPS 2014 mandatory discretions

Discretions to be exercised on and after 1 April 2014 in relation to
members who ceased active membership before 1 April 1998

Grant application for early payment of
deferred benefits

TP3(5A)(vi), TL4, L106(1) 1997 Transitional
& D11(2)(c) 1995 Regs

Policy Decision:

‘Grant application for early payment of )
deferred benefits on or after age 50 on Not Applicable
compassionate grounds. Although the
common provisions of the 1997 Transitional
provisions regulations do not specify
regulation D11(2)(c), there intention was that
it should apply to this regulation.’

Employers can decide whether to grant
applications early payment of deferred
pension benefits on or after age 50 and
before normal retirement age on
compassionate grounds.
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